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.. toreach children for Christ using summer recreational activities and in doing so,
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create a link between the church and the community.
Adventurer's Day Camp is also a place to build Christian Character and receive practical ministry training., zy
This application will help us know Who you are and whether or not you are a “good fit" for this important ministrfw e o A
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Please be aware that applications will be kept on file D“'ectorl Assist

should you be hired to work for ADC this coming summer. All e 4-9th
other applications will be destroyed after hiring is complete. Staﬁ Training JUN 25th

gummer Camp runs - July T-August

First Name: 29-30th
otaff Debrief and Cleanup - August

Last Name:

Permanent Address:
Age: Birth Date: Gender: D
m/d/y M/F City Province
Dates Available: Start Date: End Date: Postal Code Home Phone

Email

Please list any dates you may not be available within the
start and end dates listed above.

Please return completed application to Pastor Curtis or the church office.
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Position (please select position you are applying for)
(see pages 6-9 for job descriptions)
Paid Positions

Director 1 Assistant Director [Z] Day Camp Leader IZ1  Leader in Training (Volunteer) [C]  (Required toattend trining camp and volunteer

for a minimum of 3 weeks of camp)

Health Report
Health Number (6 digit)
(9 digit)

Do you suffer any medical/emotional condition that in any way restricts normal activities including land and water sports? Yes[Zl No 1

If yes, please explain.

Have you been treated by a health professional for any medical condition in the past 12 months? Yes [ No

If yes, please elaborate.

Do you have any allergies? YesZl No

If yes, please list them here.

Are you on a special diet? Yes] Nod

If yes, please explain (i.e. Vegetarian)

Emergency Contact

Name

Address City Province______ _

Postal Code Phone

| declare this health information to be accurate to my knowledge. | hereby give permission for medical treatment in case of an emergency.

Date Signature




| KdZNODK Ly @2t gSYSy(a
What Church do you attend?

How regularly?
Pastor/ Youth Pastors name and phone #

Name:

Phone:

What are your church, school or community involvements in the past 3 years? (This may be included in your resume)

Briefly explain your reasons for applying for this program:

Goals you wish to pursue this summer:

Check the skills or talents you have:

Teaching Story Telling ——_ _Puppetry ____Drama —___Swimming (give level) ____

____Certified Lifeguard ———_Music (what is your skill?)

Driver's License (give class) ____

Prepare and attach the following to this application:

Resume - Include in it past experience as a camper as well as staff. Name the camps.
List leadership experiences as well as past employment.
Three references - (LIT's are not required to attach a resume)

Complete the short answer questions on the following pages.



Short Answer Questions

1. Briefly describe your salvation experience i.e. How did you become a Christian? When? (Support with Scripture)

2. How would you lead someone to Christ? (Please include Scripture)

3. Describe your current relationship with the Lord. What is God currently teaching you?



4. Describe your current devotional and prayer life.

5. What are your strengths and talents? (Don't be modest)

6. In what areas do you feel you need further growth/development?



A.D.C. Job Description

Position Title: Camp Leader

Responsible To: Director

Purpose: To care for a group of campers, seeking to lead them in such a way so that each one will have an opportunity to receive Christ as Savior and/
or grow in his/her relationship to Him.

Start/ End Date: July 4 - August 26, 2011 (tentative)

Skills, experience, qualifications, characteristics required for this position:

Strong Faith in God/Heart to serve Passionate for ministry

Experience with children Enthusiasm

Specific Responsibilities

1 . Seek to care for the physical, emotional and social well being of each member in the group.
Seek to understand where each camper is in his/her personal relationship to God and to counsel campers in the
areas of their need.

3 . Discipline individuals and the group when necessary.

4 . Supervise and assist your small group in keeping any areas of use clean, including meal and sleeping areas.

Lead a small group of children throughout each week of camp, ensuring at all times that you are aware of where
your small group of children are.

. Lead the small group in a daily Bible lesson as outlined by the Director.

. Take the leadership of other groups, when assigned to do so by the Director, for activities such as sports and special events.

0 N o

. Help out with morning and afternoon childcare, on a rotating basis.
9 . Attend the staff meeting each morning before the campers arrive.
1 OAct as a host/hostess when meals are served in the gym.

May also be asked to take supervision of a leader-in-training trainee.

WORKING RELATIONSHIPS:

1 . Report to the Director.
2 . Member of his/her cabin group are responsible to him/her.
3 . The LIT if assigned to him/her is responsible to him/her.

Work closely with all staff.



A.D.C. Job Description

Position Title: Director

Responsible To: Associate Pastor

Purpose: To give over all direction to the programming of the summer camp sessions and to insure that this programming is conducted within the context of the camp's philosophy, objec-
tives and policies.

Start/End Date: May 9/Sept 1, 2011 tentative)

Skills, experience, qualifications, characteristics required for this position:

Strong Faith in Cod/Heart to serve Passionate for ministry
Leadership ability/experience with children Enthusiasm
Organizational ability Peer leadership ability
Dreamer /visionary Determined/Passionate

Specific Responsibilities

1 . Toassist with staff recruitment of volunteers/staff interviews/reference checks for the summer sessions. Present needs to the church when called upon to do so.

2 . Assist Church Secretary with processing camper registrations by entering camper data, including any medical concerns for the Camp Health Officer, sending acceptance letter and
receipt.

3 . Order camp T-shirts, with approval for any logos from the ADC Committee.

4 . Create and/or update the staff handbook, receiving approval and help from the Committee.

5 . Plan and execute the staff training session to be held prior to the opening of camp.

6 .Be available, when feasible, for public appearances (camp days etc.) on behalf of the camp.

7 . Develop and conduct daily camp activities that will contribute to the achievement of the session objectives. This includes choosing the curriculum that will be used for the summer,

securing all sites for offsite activities, Bible lesson time, singing and puppet time, indoor and outdoor games, rain day activities, and the registering of campers as they arrive.
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. Organize and orientate the camp staff, for each session, and ensure that expectations and responsibilities are understood. Place campers in their small groups prior to the camp week.
. Plan and lead the staff and campers through the daily schedule.

Osend parents the daily camp schedule and a campers health form prior to their child's arrival.

IEnsure pictures are taken throughout the summer.

ZBe.responsthe for the welfare of campers and staff, which will include:

. Ensuring the health and safety practices are maintained throughout the camp.

. Conducting daily staff meetings for the purpose of spiritual nourishment, guidance, prayer, planning and evaluation.

. Being sensitive to the needs of staff for rest, spiritual renewal, recreation and discipline, in consultation with the Associate Pastor when necessary.
. Ensuring that the staff is seeking to minister to the total needs of the campers.

. Seeking to maintain harmonious relationships and good communications among staff and campers.

. Seek to ensure good public relations with campers' parents.

. Ensure that camper and staff evaluations are completed and turned over to the Associate Pastor.

. Work with the ADC Committee, after the summer sessions, in the evaluation of the over-all program.

. Ensure all paid staff and LIT's have criminal record checks and abuse registries done before the summer.

Other duties as assigned by Associate Pastor.

1

WORKING RELATIONSHIPS:

. Report to the Associate Pastor.

Assistant Director, Group Leaders, Life Guard, Leaders in Training, Bus Drivers, Cooks, Kitchen Help report to him/her.



A.D.C. Job Description

Position Title: Assistant Director

Responsible To: Director

Purpose: To assist in over all direction to the programming of the summer camp sessions and to insure that this programming is conducted within the context of the camp's philosophy, objectives
and policies.

Start/End Date: May 9/sept1, 2011 (tentative)

Skills, experience, qualifications, characteristics required for this position:

Strong Faith in Cod/Heart to serve Passionate for ministry
Leadership ability/experience with children Enthusiasm
Organizational ability Peer leadership ability
Dreamer/visionary Determined/Passionate

Specific Responsibilities

Work with the director to develop daily camp activities that will contribute to the achievement of the session objectives, including choosing the curriculum that will be used for the
summer, securing all sites for offsite activities, Bible lesson time, singing and puppet time, indoor and outdoor games, rain day activities.

Work with the director in the planning and execution of the staff training session to be held prior to the opening of camp.
Be available, when feasible, for public appearances (camp days etc) on behalf of the camp.
Plan and lead the staff and campers through the daily schedule, in absence of the Director.
Create an evaluation form for LIT's to be approved by the ADC Committee.
Ensure that all game supplies needed for each day are prepared before the day begins.
Ensure that any offsite activity fees are prepared and taken to the event.
Lead a small group of children throughout each week of camp, ensuring at all times that you are aware of where
your small group of children are.
Lead the small group in a daily Bible lesson as outlined by the Director.
Help out with morning and afternoon childcare, on a rotating basis.
Attend the staff meeting each morning before the campers arrive.
Be responsible for the welfare of campers and staff, which will include:
Ensuring the health and safety practices are maintained throughout the camp.
Ensure that the cooks have a written list of campers with allergies.
Ensuring that the LIT staff is seeking to minister to the total needs of the campers to the best of their ability.
Seeking to maintain harmonious relationships and good communications among staff and campers.
Write thank you notes to all volunteers that work for ADC.
Ensure the purchase and application of sunscreen.
Ensure that LIT evaluations are completed and turned over to the ADC chairperson/camp office.

Create a data base to organize dates and times bus drivers and cooks will be working throughout the summer, insuring that each meal that we cook for the campers has a least 2-3
cooks and every day has a bus driver.

Seek to ensure good public relations with campers' parents.

Assist the Director in working towards accreditation for ADC in the following areas of risk and environmental management, inclusion, programming and swimming,

WORKING RELATIONSHIPS:

1. Report to the Director.

Leaders in Training report to him/her.



A.D.C. Job Description

Position Title: Leader in Training

Responsible To: Assistant Director and Assigned Camp Leader

Purpose: To gain basic training and "hands on” experience in camp counseling under the guidance of the senior camp staff and an experienced camp leader.

Skills, experience, qualifications, characteristics required for this position:

Strong Faith in God/Heart to serve Passionate for ministry

Desire to gain experience with children Enthusiasm

Specific Responsibilities

. Must attend Leadership training and participate fully in the sessions during that time.
. Prepare to lead at least one small group Bible lesson.

. Prepare to lead at least one small group interest activity.

. Prepare to lead at least one small group quiet time.

. Read all the materials provided by the camp for the LIT's.

. Work with the small group along with the small group leader they are assigned to and be subject to their leadership.

1
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3
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5
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7 . Give leadership in small group activities as agreed upon with the small group leader.
8 . Be prepared to assist in teaching a craft when necessary.

9 .Be prepared to assist the Director or Assistant Director with activities.

1 Oattend all staff meetings and be prepared to contribute each day.

1 1live a consistent Christian life before all campers.

1 2Sesk to be a friend and leader to the campers.

1

3Be. prepared to attend the overnighter and the family barbeque.

Help wherever possible on off site excursions.

WORKING RELATIONSHIPS:

1. Report to the senior camp leader that they are assigned to and to the Assistant Director.

2. Work with other staff, as duties require it.



